
 

Subject Mayoral Minute: Submission to NSW Local 
Government Remuneration Tribunal 

 

To my fellow Councillors 
Mayoral Minute 
 
 

Summary 
  
The purpose of this Mayoral Minute is to seek Council endorsement for a submission to the 
Local Government Remuneration Tribunal in regards to review of the 2019 annual 
determination. 
 

Background 
 
Pursuant to s.241 of the Local Government Act 1993, the Tribunal is required to make an 
annual determination, by no later than 1 May 2019, on the fees payable to Councillors and 
Mayors to take effect from 1 July 2019. 
 
Shellharbour City Council (Council) was invited by the NSW Local Government 
Remuneration Tribunal to make a submission in respect of categorisation, fees and any 
general matters of this review. 
 
I consider it important to present our case for our council to be considered in a higher 
classification and as a result I propose that the following be submitted to the Local 
Government Remuneration Tribunal for consideration: 
 
1. Council is of the view that the categorisation of councils is too broad in that it does not 

accurately reflect the amount of work undertaken by councillors covering a larger 
population. 
 

2. The City of Shellharbour is growing at a significant rate and hence the community, its 
needs, its diversity and the infrastructure required to service it is also growing rapidly 
and requires a level of understanding and work rate on the part of Councillors of the 
City which is greater than the current budget and population would suggest. 
 

3. Council believes that a more sophisticated method which includes councils’ risk 
exposure should be considered to determine each council’s category.  Remuneration 
should be commensurate with the responsibilities of the council as a whole.  

  
4. That Council’s classification be reviewed with a view to moving Council up to the 

higher classification.  
 

Recommendation 
That Council endorse the following submission to the Local Government NSW 
Remuneration Tribunal: 
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1. Council is of the view that the categorisation of councils is too broad in that it 
does not accurately reflect the amount of work undertaken by councillors 
covering a larger population. 

 
2. The City of Shellharbour is growing at a significant rate and hence the 

community, its needs, its diversity and the infrastructure required to service it is 
also growing rapidly and requires a level of understanding and work rate on the 
part of Councillors of the City which is greater than the current budget and 
population would suggest. 

 
3. Council believes that a more sophisticated method which includes councils’ risk 

exposure should be considered to determine each council’s 
category.  Remuneration should be commensurate with the responsibilities of 
the council as a whole.  

 
4. That Council’s classification be reviewed with a view to moving Council up to the 

higher classification.  
 

 

 
Approved for Council's consideration: 

 

 
Date of Meeting: 5 February 2019 
 
Attachments 
 

1. Letter received by NSW Local Government Remuneration Tribunal dated 12 
December 2018 
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Attachment 1 
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